
Liverpool City Region and the 
Social Determinants of Health

or more simply

Non obviously medical things that 
can influence health & well being



• Comprises of six local authorities
• Home to 1.57 million people
• 73% of residents are of working age
• 75.7% of residents in employment 

(GB 78.6%)
• 5.4% unemployed
• 24.3% economically inactive (GB 

21.4%)
• 33.5% long term sick (GB 27.3%)

Liverpool City Region: a few facts







Key Events/ Milestones in the UK and the LCR

2010 20222020 2020



highlighted the need to take action across 
the social determinants of health. It called 
for progress on a clear set of policy 
objectives, including giving every child the 
best start in life, enabling individuals to 
maximize their capabilities, creating fair 
employment, ensuring a healthy standard 
of living, developing sustainable 
communities, and strengthening ill-health 
prevention

‘Fair Society Healthy Lives: The 
Marmot Review’ 2010

Highlighted that people can expect to spend 
more of their lives in poor health, that 
improvements to life expectancy had stalled 
(especially for women in the most deprived 
areas), and the health gap between wealthy 
and deprived areas has grown.

‘Health Equity in England: The Marmot 
Review 10 Years On’ 2020

underscores pre-existing social and economic 
disparities in COVID-19 deaths. It prioritizes 
the nation’s health during recovery, advocates 
for equity-focused policies, emphasizes multi-
sector collaboration, and calls for increased 
investment in public health

‘Build Back Fairer: The COVID-19 Marmot 
Review’ 2020

‘All Together Fairer: Health Equity And The Social 
Determinants Of Health In Cheshire And 
Merseyside’ 2022

Recommended HCP and ICSs embed 
partnerships with the VCFSE sector, other public 
services, local authorities and businesses to 
influence these wider conditions which shape 
health. Offered a set of 22 ‘Beacon indicators’ 
which could be used to monitor actions on the 
social determinants of health. 



The Dahlgren-Whitehead Rainbow (1992)

Personal characteristics 
occupy the core of the model 
and include sex, age, ethnic 
group, and hereditary factors

Individual ‘lifestyle’ 
factors include 
behaviours such as 
smoking, alcohol use, 
and physical activity

Social and community 
networks include family 
and wider social circles

Living and working 
conditions include access 
and opportunities in 
relation to jobs, housing, 
education and welfare

General socioeconomic, 
cultural and environmental 
conditions include factors such 
as disposable income, 
taxation, and availability of 
work





On Wednesday 7th July 2021, over 280 partners from across 
Cheshire and Merseyside came together to discuss health 
inequalities and kick-start the subregion’s journey to 
become a Marmot Community.

The event was expertly chaired by Councillor Louise 
Gittins, Leader of Cheshire West and Chester Council and 
we were also pleased to welcome the Metro Mayor of the 
Liverpool City Region, Steve Rotheram who gave a short 
address.

Building back fairer: Cheshire and Merseyside’s 
Marmot Community launch event

7th July 2021



Marmot Beacon Indicators



Improved Collaboration



What is it all for?

Health Wellbeing Prosperity


